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EMPLOYMENT PRACTICES

Employee Heath &
LIABILITY INSURANCE (EPLI)

Wellness Ideas

DO YOU HAVE IT?

Employment Practices Liability
Insurance (EPLI) is vital for
companies, protecting against
lawsuits for wrongful
termination, discrimination, and .
¢ harassment. It covers legal
~» defense costs, settlements, and "
judgments, safeguarding a
company’s finances and
reputation. Additionally, EPLI
-~ supports regulatory compliance
and provides resources for
better employment practices,
ensuring business continuity and
stability.

Reach out to local fitness

studios to inquire about

employer discounts

Employee step count

challenge

Encourage employees to have

walking meetings instead of

sitting.

e Wellness bingo, to motivate
employees to be more active.

¢ Provide resources and
support for mental health

e Skip the donuts and
encourage fruit trays

e Fiber Fridays >

Boost Remote Worker Engagement
Out of sight but not out of mind

Maintain regular and transparent communication.
Set clear goals.

Provide the necessary tools for efficiency.

Encourage social interaction through virtual events
Offer professional development opportunities.
Recognize achievements to make remote workers feel
valued.

» Solicit feedback to address challenges, and foster a
positive, inclusive work culture.
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https://www.power4pilates.com/
https://www.power4pilates.com/
https://www.power4pilates.com/
https://www.wellable.co/blog/setting-up-a-step-challenge/
https://www.wellable.co/blog/setting-up-a-step-challenge/
https://www.bingocardcreator.com/bingo-cards/health/
https://www.mentalhealth.ca.gov/
https://www.mentalhealth.ca.gov/
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COMPLIANCE CORNER

PAGA REFORM

RODUCED THE PRIVATE ATTORNEYS’ GENERAL ACT (PAGA), ALLOWING
STATE LABOR LAWS AND SEEK PENALTIES AGAINST EMPLOYERS BY
E STATE.

READ LITIGATION AND ITS IMPACT, A COALITION INCLUDING BUSINESSES
S PUSHED FOR PAGA REFORM, SUCCESSFULLY PLACING A MEASURE ON
ATING CHANGES WITH THE STATE LEGISLATURE AND GOVERNOR GAVIN

JUNE 19, 2024, INCLUDE PENALTY CAPS, INCREASED DUE PROCESS FOR
VES FOR PROACTIVE COMPLIANCE, POTENTIALLY REDUCING PENALTIES

EMPLOYERS ARE ENCOU
LABOR CODE, SUCH AS C
PROVIDING TRAINING, T a
BENEFIT FROM REDUCED
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It's all about the HEAT this month!

OSHA Heat lliness Prevention Campaign

**NEW CalOSHA regulation**

Indoor Heat lllness Prevention
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https://youtu.be/Kr2ouLj1oW0?feature=shared
https://www.dir.ca.gov/dosh/dosh_publications/Indoor-Heat-Employers-fs.pdf
https://youtu.be/kUCxC0kr3aE?feature=shared

